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How does Amy help?

Selects candidates that fit into the team
Assesses an employee fit for a new position
Helps employees develop their potential
Analyzes teams and the entire company

Maps mood, burnout, satisfaction or relationships in teams
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Has a comprehensive view of human potential in company




Selection of

candidates
Revolutionary technology
allows you to get a more
accurate assessment of
applicants' personalities.

Employees

development
Nurture your employees'
growth and help them

reach their goals and fulfill

their roles.

Effective

teams
Form teams where
everyone can utilize their
potential. Analyze the
team as a whole or
through its individual
members.

The most important

.
alll

Atmosphere &

relations
You will gain invaluable
insights into the dynamics of
team relationships or the
atmosphere in the company.
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initial talk and tests *) to compare ¥)

The most important

45+

Personality profiles
to compare *)

3 min

Time to create
subscription

immediate

Availability
of results

one
month

Trial version with
no obligations



Meet Amy (

Talk with Amy

“The talk Amy takes different forms,
sometimes you just talk to her, other times
you answer questionnaires. Candidates can
interview in your office or remotely.
Employees have access to the platform from v

anywhere.

MacBook



What you get?

Name Questionnaires Planned/Done
00 @1
00 @1
©0 @1
©0 @8
0 @8
Q0 @1
Q0 @1

® jan Novak o1 @0

Management of employees and candidates

-V~

Employees

Amy allows you to manage employees and

candidates easily and separately, with the

possibility to sort them by positions or teams.

vav

Anna Kasparova

All People v

She is one of the people who are intelligent extraverts. They can be witty and charming. They may tend to act
theatrically. People are attracted to them. If these types dislike somebody, they are critical and tactless. In
general, however, this type is accepted positively, is enterprising, eloquently confident and sexy.

What is characteristic of her?

= . @ Activity Level -
@ Excitement Seeking

@ Ideal - very high valu
@ Incentive, Challenge
@ Imagination - very

SHOW MORE

Personality summary

A comprehensive description of the
employee/candidate's personality

is displayed in visual form with a summary of the
most important characteristics, including a warning

about limit values.



What you get?

Detailed visualizations

To interpret the results, you can choose the level
of detail that suits you. In the interactive graphs
you can see individual characteristics of the

personality and their explanations.

3 cbserve the personality of each person in hw hiefshe acts, how heshe experiences different situations and alsa how he/she thinks. Each personality is original. Each of us is an
dual with our o charscteristics, way of acting and thinking. y taits are relatively 501t is often possible to predict how we will behave o ficlin certain situations.

rsonality traits

personality s a summary of dfferent characteristis. These charaeteristics and traits are manifested mainly in the way we act. They are characteristic of our personality and de not char
The most used model of traits basic| opposites - curiosity, G arsles
. . openn Ioneliness - trendliness, Neuratic y x neuroticism.

uroticism

3 hex reaction ignitcant She can reactin this way even in sifuations that are commonly understood asstressful She has the abily o k
head and and about Even i tension, she does no:
it her hands do not sweat, her voice ie). she has no e o She b theretore a resilint, emotionally pruc

stable person. She has. no significant. chasacteristic in this section.

Is Neuroticism?

iroversion

high values of extroversion show how very sociable a person she is. She likes society and peopl ‘She likes ta be She has no problem assertir
alf Peaple her iy, she has topic can act hastily. Because y full of
an sometimes lead to misjudgment:*Fist 1 act and then | think in saciety; she is stught after and weicomed. She might be sought after for advice ar o resolve conflcts. She has no pr

She is aware d af others. be of afwhich she is aware
characteristics are: "Very strong trait: Gregariousness (Sociality): "Strang trait: Activity Level (Energy, ActivenessJ You can find out mare in the following chaplers.

s Extroversion? ~

¢ strong trait- Greganiousness (Sociality)

she likes i e whether friends or a she likes to by people, and draws. from them. Groap thinki
-5 her own thinking easier. She likes the energy that emerges from groups of peogle.

Is Gregariousness? v

Textual interpretation

Amy also describes personality in text based on
the level of detail you choose. You will learn not
only which characteristics are important, but also

what they mean.



What you get?

T® | PERSONALITY TYPES o PROFESSIONAL PROFILES

Personality tendencies Personality match

Each person's personality influences areas such as Amy also shows how the personality matches
stress management or communication with other different personality types and professional
people. Thanks to the cards, you will find out how profiles.

the personality manifests itself in real life.



What you get?

;i i velopment
Personality Reactions Developmef
On this page you will find an overview of positive areas and areas for possible further development, o they came out in comparison of this
feel different emotions. This experimental page enables you to select a specific situation to see, which emotions the selected pers person with the selected profile. The default profile is "Similar people”. This profile can be changed in selected subscriptions. Find out more in
the help.
2son 0 o
Planned flight cancelled f) @ 1 li
Lara Andersen Podobni lidé v
Personality Situation Emotion
Positive areas
< =,
N \ Very h ructure, order
\ > - = o—
' + - Ve ) - Gregariousness
Nt | ®—
\‘6\ Strong ess) - Activity Level
\ W
aad >
Structure, order Y Crisis Disquiet ¢
. Annoyance
Activity Level Y Anxiety %
Tension W
Excitement W

Her Personalif
ty Positive areas

Every person develops over
our childhood, and

Personality reactions Personality development

An experimental function of the platform is to Amy will also recommend areas where you can
predict the essential emotional response for continue to work and develop based on the

selected personality in the selected situation. professional profile you're comparing to.
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What you get?

Team Summary

compared against the selected profie. The p:

Team summary

A comprehensive view of the team in both visual
and text forms. It presents the most important
characteristics calculated from the average values
of all team members.

vert Te: ° 5 ©
xtrovert Team Extroversion Match with role

rewnd

Team members analysis

Enables detailed analysis of the team through all
individual members. Here you can compare team
members, find out the match of members with the

role, assess team roles, etc.
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What you get?

Satisfaction

Satistaction in Details

&
83,
T

Atmosphere in Team and company

The new questionnaires will make it possible to
find out not only the atmosphere in the team, but
also in the whole company. They answer

fundamental questions about human potential.

Team Radar

reas: (lSimmary) fopuluty  Peroasce  Mepet  Profemiondism  Confict  Mamipulaton  importsace

Team Radar

Feedback

With the help of Radar, it is possible to find out the

basic sociological ties of team members.

The combination of feedback and self-view will

allow managers to grow and develop further.
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What you get?

cssential Analyses
Analysis Type Average Profile from a Group of People

for a group of people it is possible to calculate an “average personality

profile from group of people”.

Average profile from group of people ~

Parameters

People* 05

Lara Andersen %)

Nora Connolly D -

least 2 people

CALCULATE
o
o

o
£ g s T 28 s Z
iy SRRl

Analysis

Through essential or advanced analysis, you can
analyze individual people's data, work with a
group of people, and explore their relationships

according to your needs.

Manage Questionnaire Batteries

Every interview with Amy includes one or more questionnaires. For the ini
automatically assigned. For further talks you must assign specific questior

interview a default set of questionnaires, necessary for the essential platic
res manually. This can be done on this page through questionnaires batte

PLANNED HISTORY

Order Title Priority Questionnaires Status

1 baterie 16 PF (19P)

Battery management

You can influence what Amy asks by selecting

specialized questionnaires to include in the test battery.
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What you get?

compa
01010001

G Socalworter
personality P

Library

Data that can be reused and shared within a
subscription is stored in a library. For example, you can
work with personality profiles or descriptions of

situations.

Manage Access

USERS. GUESTS ROLES

Q, se

Name Actions
Thomas Jackson

aty Walters

Matthew john williams
Jay Rose:

Hugo Fleming

Alice Newton

Daniel Miller

Roy Brennan

Lara Andersen

SESESESESISESES] RS

Karel Bolek

Manage access

The platform allows you to create users, assign roles to

them, or invite users to a subscription.
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“As part of an internal development
project, we successfully used the
Talk2amy platform to determine the
personal potential of more than a hundred

of our employees.

PETRA JIRKOVSKA
Head of the Recruitment and Education Department
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“Within AC, the Talk2Amy platform
helped us motivate our employees and
determine the next development plan.
The resulting reports brought objective
results that can be used both for the
work of the HR department as well as

managers.”

HALOVA GABRIELA
HR Generalist, Vystavba siti Kolin a.s.
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